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You’re the daughter of a diplomat and a teacher born in 
Pakistan, brought up over four continents; what has the journey 
been like?  What drove you to choose a career in finance? What 
got you here?
Firstly, thank you to the entire Rotary for having me. I must 
compliment all of you for the bond that you have. I heard a 
member say that they have been Rotarians for 50 years. We keep 
talking about longevity and compounding in finance, but this is 
incredible. And to have so many of you out here to bond and to 
listen on a weekday afternoon is incredible. On a lighter note, I 
must also thank you. My husband is Albert’s nephew. And I don’t 
think in my 20 years of dating him or being married, my in-laws 
have praised me as much as Albert did today. So, thank you for that.
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I dislike talking too much about 
my journey because what appears 
to be a little bit of an extraordinary 
journey is actually the journey of an 
ordinary person. And I think that’s 
true of many of us. 
The part of my identity that I hold on to the closest 
is being the daughter of a diplomat because my 
father represented India from 1976 until 2010. He 
changed countries every three years and the one 
thing that has had a definitive impact on who I’ve 
become is seeing him. First, because he represented 
a very much changing India. He always told me 
that in the’70s, when he started his career, Indian 
and Chinese diplomats were the guys you made fun 
of. And today, when he sees his contemporary Dr. 
S. Jaishankar, you know he runs the world like an 

international Rajinikanth, that’s the transition that 
India has seen. So, that has been a very important 
part of my journey.
Second, he moved countries every three years and 
some of those places were less exciting like Pakistan 
and Zambia and Nigeria, and some of them were 
more exciting. But we grew up with a childhood 
that was constantly changing and change has been 
a very constant part of my journey; experimenting 
with what comes my way, trying something new, 
and not necessarily having the best opportunities, 
but taking whatever has come to me and making it 
the best.
When we were in Nigeria, my father always said 
that this is a terrible place, your life is at risk if you 
go out after six o’clock. There’s not a decent place 
to buy clothing, and there’s not a mall, and we were 
teenagers. But he said our promise is that we’re 
going to make these three years in Nigeria the best 
three years anyone can ever have in Nigeria. That 
inherent sense of optimism and making the best of 
your circumstances has been very core.
Outside of that, I joined financial services on a 
lark. I come from a background where there is no 
differentiation between being a consultant or in 
technology or finance. My father was in the public 
sector, and everybody else was in the private sector. 
And the private sector, to be honest, in our home, 
was not a very good word. His biggest wish was for 
me to join the services. When I didn’t take the civil 
services exam, he was heartbroken. He officially 
forgave me about four years ago, I think. And 
my career is a little bit like an arranged marriage. 
I joined financial services because I went to a 
business school. I didn’t grow up thinking I wanted 
to do it, but I fell in love with it along the way and 
I think that’s the story of many of our careers in 
India.
Some people are fortunate enough to grow up 
knowing they always wanted to be an actor or 
cricketer. But many of us find our passion in our 
profession. The financial services in India today 
have the potential to touch the life of every Indian, 
and it’s a great opportunity to make an impact.
We’re glad you made that shift and didn’t go 
into civil services. You obviously did great for 



yourself. I didn’t want to disclose the age, but 
I think it was out in the introduction already. 
You’re 41, a young leader.
Still 40, not turned 41.
Okay, taking that back. You’re 40, and a very 
young leader who has been a CEO for several 
years now. Early in your career, you said that 
your ambition was to create an impact. What is 
this impact that you talk about and do you think 
the stint you’ve had so far as CEO has helped you 
create it at least to a certain extent?
I think we all underestimate the opportunities 
we have. I see all of you and myself in the roles 
that we have to create impact. You know, when 
I moved back from the U.S. to India, one of the 
primary reasons was that this generation of India 
has tremendous opportunity to create impact. 
My impact is a work in progress; I think there are 
three parts to it. One is professional impact. We 
have a population of 140 crore Indians; only 4 
crore are mutual fund investors. Many ordinary 
Indians today are subject to chit funds. In fact, 
12 crore people were invested in the Sahara scam. 
And there are only 4 crore mutual fund investors 
in India today. So, taking the message of financial 

independence and financial prosperity to more 
Indians is my professional impact.
I’ll tell you a story. My son is looked after by a lovely 
lady. She’s a nurse and she must earn Rs 50,000-
60,000 a month. She’s from Kerala and she’s been 
working for about 20 years. She sees me at home 
having these conversations about mutual funds and 
SIPs, and I’m always on call. One day, she came to 
me, and she said, “Didi, I’m in a situation. Guess 
what my savings are?” I did the financial math, 
and I said, “You earn Rs 50,000, so it’s this much 
for the year, 20 years, minus expenses, some lakhs, 
whatever, whatever.” She said, “Didi, it is less than 
Rs 3000.” 
Some of you are surprised; you know what the 
reason was? Her husband takes everything and she 
is still paying off his debt. This is the story of many, 
many women. And she said, “You say SIP-SIP on 
the phone, can you do something for me?” All she 
wanted was for me to do something that would 
redirect her money to an investment rather than 
her husband. I hear stories like this every day. And 
in our profession, all of us can create impact. 
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The second impact that all of us, 
especially as women, can create is 
just by the tremendous power of 
role modelling. One of the reasons I 
believe in spending so much time on 
social media is because I do believe 
stories are very powerful. 
Young women set up conversations with me, find 
my secretary and find time to get on the calendar. 
Do you know the 2 most common questions they 
ask when they have one-on-one conversations 
with me? They’re not career-related and they’re 
not entrepreneurship-related and they’re not on 
how to get funding. One is: “What kind of person 
should I get married to?” And the second, for many 
young women, is: “Should I think of having a kid 
if I want to be a serious career woman because you 
talk about it so much.” In all our ways, whether it’s 
you or me, through our work and stories, if we can 
convince one more girl that it’s possible to have 
the lives that we live, then I think that’s a form of 
impact. 
And the third one is a journey I’m just starting – 
Shark Tank. And paying it back to a generation of 
Indians who are entrepreneurs and are building the 
next 20 years of India. So, the impact journey is a 
work-in-progress, but I shared it because I think all 
of us have the ability to create much more impact 
than we imagine.
We’ll talk a bit more about Shark Tank, because 
that’s an interesting bit, but you also spoke a bit 
about being a woman in this industry; let’s talk 
about that a bit more.
Firstly, I’m very thankful when this woman topic 
comes up. Nearly every panel I’m at starts by 
asking me a question: you’re a woman in corporate 
India, what are all the problems you faced? And 
I detest the question. I mean I absolutely detest 
the question because it makes you sound and feel 
like some kind of “poor thing.” I want to spin the 
question. I am not saying everything is perfect for 
women in corporate India; it is far from perfect 
and believe me, every woman leader I’ve spoken to 
has had some drama in her journey. Every woman 

leader has had it incrementally a little more difficult 
and there’s nothing to take away from that. But 
I tell every young woman that you just have to 
accept that that is a part of the journey and stop 
cribbing about it and focus on all the advantages 
to your point and all the uniquenesses that comes 
with being a woman. Women naturally have a 
lot of qualities that are needed in the workplace. 
Whether it is empathy, an orientation towards 
customers or an understanding of 50% of the 
population that happens to be the consumer base 
of most of the companies that we run. So, focus 
on those advantages and max it out. On a lighter 
note, I keep giving my own example. I am in the 
asset management industry, and there are 50 asset 
management companies in India today. Only one 
of them happens to be helmed by a female CEO. 
At least people know the one woman out of 50. But 
it’s much harder to compete in a pool of 49… 
In today’s ESG and DEI focussed context if you 
are a talented ambitious woman, you are actually 
at an advantage because they raise demand for 
you. In financial services itself so many times 
I’ve had people come and say I’m hiring for this 
position, can you recommend someone for it? I 
am a woman candidate because we really want to 
increase diversity. Often, supply is the problem. So, 
if you are a talented, good, ambitious girl out there, 
I genuinely believe you’re at an advantage, not a 
disadvantage.
Do you want to answer the questions for us as 
well of who should you marry, and should you 
have kids?
I think you should marry a partner who will be the 
wind beneath your wings, and someone who will 
make marriage a partnership. What I tell women 
on these calls is, love is a very romantic thing. I 
married my husband Nalin when I was 24 but one 
of the reasons I did is because our values aligned, 
well before I took the decision to get married, 
because that’s what will make the partnership work. 
Look, I come from the investing profession, and 
we believe that diligence and questioning should 
happen beforehand, ensuring a long-term journey 
thereafter. And that would be my advice. Should 
you have kids? You should absolutely have children 



if you want to have children. I’m not saying 
children are for everyone but I’m saying, that the 
fear of living a life as a CEO and a mother should 
not dissuade you from trying.
I had my son two years ago when I was 39. And 
I was terrified. I travel three days a week because 
I have a branch presence across India. Before my 
son, I travelled four-five days a week. People told 
me, you’re not going to be able to travel, how are 
you going to manage? Of course, nobody asks 
men this question. And I was actually sitting and 
Googling examples of Indian women CEOs who 
were pregnant because 38 is late, most women have 
had kids early. And I could not find those examples. 
I found promoters, but I didn’t find CEOs of 
reasonably large entities. I only found one example 
that was Marissa Mayer of the US.
But what I’ve learned through my pregnancy and 
subsequent motherhood journey is that while you 
don’t have plans, plans figure themselves out. If 
you’re willing to ask for help, if you’re willing to 
forgive yourself a little and realise you do not have 
to be a super mum every day, and if you have a 
supportive partner, things work out. So, don’t be 
overcome by fear.

You need to take that first step. Let’s talk a bit 
about leadership now. You’re a strong leader 
yourself, you interact with a lot of leaders across 
jurisdictions, across sectors; would you see some 
common traits and skills that you need as a leader 
today and what skills you need to have, without 
which you can’t be a leader for the future?
I always struggle to answer this question and 
there are a lot of tenured leaders in this room 
and leadership is probably the topic on which 
the maximum number of books and case studies 
are written. And yet, most people will tell you 
leadership cannot be learnt from a book. So, I’m 
also a leadership work-in-progress, I think all of 
us are. I was talking to two people from my team, 
maybe 35-40 years old and we have a reasonably 
young leadership team but because it’s financial 
services we also have older tenured folks, so we 
have people from 20 all the way to 55. Now, when 
I talk to people in the 30s and early 40s, the biggest 
challenge is in managing the incoming generation 
of kids who are in their 20s. I see some of you 
nodding, so many of you agree with that. Both 
these leaders I was talking to in mid-management 
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in their 30s were like, “Those kids, they don’t 
have any gratitude; they quit in six months. They 
don’t know anything, we also did it.” And I said, 
“You’re just 10 years older, and you’re having this 
conversation.” Managing a generation of young 
Indians is going to require challenges that we 
haven’t understood. There are, broadly speaking, 
three generations of India, as I see it. One is the 
generation of Indians born in scarcity. Like, 

my father was born to an India of 
scarcity. I was born in the early ’80s, 
to an India of transition, where you 
saw the 10-year wait for a scooter, 
but you also saw the internet and a 
reasonable part of our life has been 
borne in prosperity. The 20-year-old 
who’s joined the workforce is born 
to an India of prosperity, to an India 
of abundance. 
So, when my father-in-law started working, he said, 
“We did not talk about things like purpose in our 
time. My mother was a single parent, I had 5 sisters, 
we had to get them married. That was purpose.” All 
this corporate workplace purpose didn’t exist. Their 
needs from the workplace were very, very different. 
They saw purpose in the people they worked for, 
they saw happiness in their day-to-day jobs. Their 
hunger for growth was much higher than our 
hunger for growth. And so, I think, that is the 
greatest challenge of leadership today. If you look 
at Gen Z India, less than 50% of them spend more 
than a year in a job. And we grew up with parents 
who spent 30-40 years in a single company, right?
So, a big challenge for leadership is, and I do believe 
corporate India’s leadership should get younger and 
younger; for me, the biggest learning is leadership, 
and it was in your question, leadership is not a 
designation, it’s a role. And there is a difference 
between a designation and a role. Today, I can’t 
get my two-year-old son to do something because 
I claim I’m his mother. So, just because someone 
reports to you in a hierarchy, it’s very hard for you 
to get them to do something. We are all playing 

different roles in an organisation. How do you get 
out of the cabin and bond and build bonds? And 
topics like well-being, mental health, ESG didn’t 
exist, and now the new generation is judging work, 
social media, and purpose – none of this existed. 
I had a conversation with the head of marketing, 
and she said, “I keep sending my people books to 
read and training sessions to go to, and none of 
them want to go to anything. These people don’t 
want to learn.” I said, “Okay, I’m doing Shark 
Tank. Why don’t you bring our entire marketing 
team to the sets of Shark Tank every day that I’m 
shooting.” Mehek is part of that team. Believe me, 
all our employees in marketing, and Shark Tank 
is 15 hours of shoot a day on Fridays, Saturdays, 
and Sundays. They were happily sitting there. It 
was a set, there was only a vanity van, and it was 
scorching, and you don’t get food, and it is chaos. 
These are not comfortable conditions. But most of 
them will count it as the best experience of their 
lives. So, I told her, “It’s not that your people don’t 
want to learn, but their way of learning is different 
from your way of learning. Why don’t you try and 
understand that? And go and ask them, how do 
you guys want to learn?”
Radhika, let’s talk a bit about your work in 
industry now. You’ve said that dealing in mutual 
funds is like selling trust. So, how is the business 
of selling trust going on nowadays? Tell us a 
bit about the current trends, and some tips and 
investments for us. 
Investment tips. You even asked me for a stock tip, 
although I have an answer to a stock tip, which I 
can give you later. So I think that financialisation 
is a massive trend that India will see. Again, if 
you go back to my three generations of India, 
the scarcity generation was very, very risk-averse. 
Your first investment was a fixed deposit, your 
first investment was a National Saving Certificate. 
My generation started investing in equities late 
because the share market, as it was called in the 
’90s, was still a speculative term. As India grows 
up and gets more aspirational, financialisation 
will happen. Today, mutual fund AUM is about 
16% of India’s GDP. Can I ask you to get what the 
world average is? Not even the US numbers. What 
is the world average? Mutual fund assets to GDP. 



It’s 80%. So, one, you have to believe India’s GDP 
will expand, and everything that we hear about 
economic growth will come true. The second is 
that the 16% has to bridge a gap of 80%. So, if you 
are working in financial services today, whether it’s 
equities, life insurance, or mutual funds, there is a 
tremendous penetration story ahead of you. And 
one of the things that Rashesh and Venkat, and 
Venkat is the one who pushed me to be here, keep 
telling me is that you don’t have to push yourself to 
be number one in an industry like mutual funds. 
You have to be reasonably large. But this industry 
is going to be so large and around for so long that 
if you’re just a meaningful player, you will build a 
good business. So, I think fundamentally India has 
a very exciting road ahead. The business of building 
trust is a uniquely exciting one. My friends who run 
consumer businesses in the context of Shark Tank 
were like you guys don’t really know consumers 
because we come from consumer businesses, and you 
are the finance person. And I told them that finance 
is the greatest consumer business alive because if I’m 
selling you a phone, I’m selling you this product. 
And within five minutes or five days or five months, 
you will realise if the product is good, and you know 
what you’re buying. And if I’m selling you lipstick, 
I’m selling you a lipstick. But when I’m selling you a 

mutual fund, what am I selling you? I’m just selling 
you a promise that future returns may or may not 
happen. And sometimes, despite my best intent, 
you will not earn those future returns. So, your only 
reason to invest with me or to buy my product is 
because you trust me. And so, what I sell is trust. 
And that’s why financial services is the ultimate 
business of a brand. And building that has been 
very interesting, especially because in the context of 
Edelweiss Mutual Fund, our parent company is not 
a bank. You know, when your name is SBI, you have 
branches on the borders of Bhopal and Meghalaya. 
But when your name is Edelweiss, people can’t even 
pronounce that name in many parts of India. So 
how do you convince someone to trust you – that 
has been the journey of the last six-seven years. It’s a 
continuing journey.
You’ve already spoken a bit about Shark Tank. 
Tell us a bit more about that. 
I’ll tell you the funny stuff first and then the serious. 
So, Shark Tank came to me last year. Season two was 
happening and at that point, I said no because I was 
two months out of delivery and they said, “Come do 
an audition,” which is really funny. I haven’t spoken 
about this too much. So, two months out of delivery, 
and I was looking like a complete ball, and  



I went to Yashraj studios in Andheri 
and in my cotton sari out of some 
meeting, looking very far from a 
millennial Shark Tank-type judge. 
And I go into this room in Yashraj, 
and on one side, there’s a big wall 
with a picture of Katrina Kaif from 
Dhoom 3 or something. And on the 
other side, there’s a big wall with 
Aishwarya Rai and Kajra re. And I’m 
sitting in my sari and my pregnancy 
overweight, being like, why am I 
here? But anyway, I think that audition went well. 
I said no to last season, and then this season came 
up. And I’ve always been someone who’s enjoyed 
experimenting. I think the boundaries of what a 
conventional CEO can do are changing. I was also 
very ambivalent because unlike the other folks on 
the show, I’m not a traditional startup founder.
I must tell you, I come from an extremely 
conservative industry where if I do something or 
say something, it’s very highly judged. In fact, every 
investment deal that I’ve made, people are like, oh, 
this is how she invested in that company. Is this how 
she’s going to invest in her funds? So, the level of 
scrutiny, and it’s a highly regulated business. And 
I had long conversations with Rashesh and Venkat 
about doing this. But finally, I said, I’m a business 
builder; this is great for the Edelweiss brand. And 
second, it’s a chance. Whatever all of us are, I’m 
a product of Indian entrepreneurship. And my 
business is to invest in Indian entrepreneurs. And 
this is where it’s all starting. So that’s how I did it. I 
have tremendous respect for the television industry 
after doing Shark Tank. Not many people know that 
a shoot is Friday, Saturday, Sunday, back-to-back. 
And it is 15- to 16-hour days, from 7 in the morning 
to 10 at night, with only a makeup van on set. And, 
you are lucky if you get lunch at 4 o’clock. I think 
I will go back and tell folks in my company that in 
financial services, if you’re feeling sick, you’re like, “I 
am not coming to office, I am not in the mood, etc.”

On television, if you’re feeling sick, you take a 
croissant and report on set because 300 other people 
are waiting for you. In fact, the neighbouring set to 
Shark Tank was KBC. And someone told me that 
you guys are whining about this 15-hour thing. Mr. 
Bachchan starts at six in the morning and shoots 
till 11 at night, and he’s 70 plus. So, I have a lot of 
respect for television. And I think, finally, through 
Shark Tank, if you want to feel optimistic about 
where India is going, you should hang out on the 
Shark Tank set because most of the entrepreneurs 
are, by the way, between 20 and 30. They come 
from tier three, four, five, India, and they want 
to take risks. They are full of aspiration. They are 
tremendously resilient. The stories they’ve gone 
through in COVID and their ability to build a 
business with very limited resources… It is much 
higher than ours. And so, it has been a privilege. I 
always say, I think I have come out with much more 
than I’ve given. 
I’ll give you two stories. There’s a pitch that aired 
called Design Template, where the guy is, I think, a 
24-year-old office boy from a town in Maharashtra 
called Beed that must have 20,000-25,000 people. 
He started his career as an office boy, learned 
design, and learned coding. He’s teaching himself 
AI concepts and is running a profitable venture. 
That’s cool. There’s a second one where I’m an 
investor, which is a company called Two Hands. It’s 
a calculator. The guy is 22. He’s from Pratapgarh 
in UP. And he’s identified a very uniquely Indian 
problem. The shopkeepers who get paid by credit or 
paid in cash, they can’t afford a fancy point-of-sale 
system. And so, I said, why don’t they do the maths 
on their phone? And he said, but the one thing they 
do use is a calculator. So, he’s created a calculator 
that integrates point-of-sale. It’s a uniquely Indian 
solution, as I said, to a uniquely Indian problem at 
mass scale. And he spent six years understanding 
the problems of India’s retailers. I’ve made that 
investment. And the amount I’m learning from him 
about the ability to solve a consumer problem is 
immense. And there are hundreds of such stories. 
So net-net, I’m very grateful. As for being a TV 
celebrity, thankfully, I’ve gradually risen up the fame 
curve. I take a few more selfies at airports. What do 
you want me to say?



Agreed. Well said. It’s very inspiring looking at 
Shark Tank and everything that people come up 
with. And that’s our story, right? That’s India’s 
story, where the world’s fastest-growing economy, 
largest population, good youth population, and 
we have a lot to look forward to. Can you look at 
your crystal ball and tell us what does the future 
look like for yourself, for your industry, and for 
India as a whole? 
So, look, the first disclaimer is that I’m a mutual 
fund CEO, so I’m structurally a very bullish person. 
But I do believe, as many of us do, that the next 20 
years are going to be incredible ones for India. And I 
have three reasons.
• One, as you rightly said, is demographics. India 

is enjoying the demographic dividend today that 
China enjoyed 15 years ago. Of course, 70% of 
our population is young. If we can channelise 
the energy, the consumption, the saving, the 
investment of this young population, then 
nothing will hold us back. If we can’t, then we 
have a huge demographic liability. But if we can, 
then there’s a lot ahead of us.

Second is this spirit of entrepreneurship that 
exists in this country. I think the magic of 

India is not politics. It’s demographics plus 
entrepreneurship. And today, whether you 
look at grassroots shark tanks or 
the ambition of some of our largest 
corporate houses, you see the animal 
instincts of the private sector coming 
out. And India has gone from being 
a capital deficient to a capital surplus 
country where, if you have an idea 
today, you will find capital to back it.
• Third is what I call policy, supporting 

demographics and entrepreneurship. And it 
could be a policy like PLI, that is supporting 
business. It could be infrastructure that is being 
built. It could be digital public infrastructure 
that is being built, but a policy environment 
that is supporting demographics and 
entrepreneurship.

So those of us who are building for the next 20 years 
in India are really lucky people. I mean, I really say 
the finest decision I’ve taken in my life is to move 
back to India in 2009.



So, what’s the future for you and Edelweiss? 
I think for Edelweiss Mutual Fund, the mutual fund 
industry is Rs 50 lakh crores today. It can easily 
be Rs 200 lakh crores, it can easily be Rs 500 lakh 
crores. In fact, I believe in the next five years it is 
going to double in size. So, for Edelweiss Mutual 
Fund to be a meaningful player in that industry, it’s 
a very meaningful future. We’ll be a listed company, 
there’s a lot ahead. And I think the mutual 
fund industry, hopefully we’ll have 
50 crore investors. I mean, we have 
50 crore people who use Zomato and 
40 crore people who use Netflix. I’m 
sure someone who pays Netflix Rs 
100 a month can afford to do SIPs of 
Rs 100 a month. I know we are not as 
entertaining as Netflix. So that’s the 
journey for us. 
For me, I don’t know. I have never planned my 
career. I do believe life is a series of opportunities 
that compound. I never knew when I started out 
of college that I would be back in India. I never 
imagined I’d be doing retail financial services. And 
never ever did I imagine that I would be a judge of a 
reality TV show. This is all stuff that has happened 
in the last five years. My attempt is to give my best 
shot at what comes my way, and I’m sure India will 
find its answers. Life is what happens to you.
Last question: any life mantra, life lesson, advice 
that you’d like to share with us? 
I’m too young to be giving life advice to the people 
in this room but I will share something that I’ve 
increasingly been thinking about for myself and also 

as a mother of a child. I go to a number of forums 
and I get to meet lots of different people. I go to 
forums where they’re very well-to-do people, and 
you know one of the finest Sufi singers will be called, 
and people will go on a nice trip. Yet somehow 
people aren’t having fun. And then I go to forums 
where people don’t have as much; some of our 
offices are off-site where we have people from smaller 
branches in India. And you’ll maybe not have such 
a famous singer or such great food, but people will 
be having so much fun. Everything will feel like a 
Wow moment for them. I was just at an office off-
site in Kochi. They’re almost like what I call Alice in 
Wonderland, like “Wow, this has happened to me,” 
and I think for all of us as we have achieved so much 
and had so much, you want to have that constant 
sense of being Alice in Wonderland. A sense of 
gratitude for what you have achieved, that sense of 
gratitude for what you have, excitement for the small 
things in life rather than: Oh, he was a good Sufi 
singer but when I went to Monaco, I heard a better 
one… or whatever it is, right?
That constant sense of Alice in Wonderland because 
we are so fortunate and so I use these words — 
ambition for the future but also amazement at 
how far you have come, is a mantra I am trying to 
adopt in life, and with all the good things that are 
happening to me. Increasingly, I have started telling 
myself, I can’t believe this happened to me, I can’t 
believe I got this, I can’t believe I got that. So, I’m 
trying to find that inner Alice in Wonderland, and 
I think it’s important for us, and it’s even more 
important for our children, because as I think of 
my son, he’s going to grow up with a lot more than 
I had, and much, much, much more than my father 
ever had. And if there’s one quality I want to instil in 
him, it is gratitude.

Closing keynote at the Harvard India Conference at HBS
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Storyland Camp 2024 unfolds magic  at Lighthouse
Classes 1 and 2 delved into “Little 
Red Riding Hood,” while 3rd, 4th, 
and 5th graders explored “Jack 
and the Beanstalk.” Through 
storytelling, activities, and 
creativity exercises such as character 
analysis and bookmaking, children 
enhanced their imagination and 
vocabulary.
On the final day, seniors presented 
their own rendition of “Jack 
and the Beanstalk,” showcasing 
their talents in storytelling, 
singing, poetry, and acting. Rtn. 
Meher Vakil and Rtn. Charu 
Agrawal praised their confidence, 
expression, and coordination, 
reflecting on their growth from 
simple recitations to memorable 
performances. It was a cherished 
moment for everyone at 
Lighthouse.



Birthday
celebration at 
Ananda Yaan
Fifteen elders of Ananda Yaan 
were presented with new saris 
on Ram Navami by Sanskruti 
Jain Nainutia. It coincided 
with her 16th birthday on 
April 16th, and she personally 
raised the funds to purchase 
these saris.



Rotary Club of Bombay 
Dialysis Centres3

Rtn. Swati Jajodia +91 9821028587
swati@spentose.com

Aastha Hospital, Manor
No. of
Machines
3

Charges for 
needy patients 

FREEFirst Floor, Rais Arcade, Palghar-Wada Road, 
Manor District Palghar 401403

Platinum Hospital, Mulund
No. of
Machines

2
Charges for 
needy patients 

FREENeptune Colorscape, Dumping Rd, Siddharth Nagar, 
Mulund West, Mumbai, Maharashtra 400080

Sukhsagar Hi-Tech Hospital, 
Dahisar (Rotary Dialysis Centre)

No. of
Machines

2
Charges for 
needy patients 

800/-
Lokmanya Tilak Rd, Mhatre Wadi, Dahisar West, 
Mumbai, Maharashtra 400068

Shatabdi Hospital, Govandi (Rehbar Foundation)
No. of
Machines

3
Charges for 
needy patients 

FREERehbar Foundation Malik Rakia Khatoon Dialysis Centre, First Floor,
Shatabdi Hospital, Centenary Building, WTP Marg, near Pepsi 
Company, Deonar, Govandi East, Mumbai, Maharashtra 400088

Shatabdi 
Hospital

Shatabdi Hospital, Kandivali
No. of
Machines

2
Charges for 
needy patients 

FREESwami Vivekananda Rd, Kandivali, Fateh Baug, 
Kandivali West, Mumbai, Maharashtra 

Shatabdi 
Hospital

Samarpan Dialysis & Thalassemia Centre, Ghatkopar
No. of
Machines

14
Charges for 
needy patients 

300/-Aaradhya Edu-Health Centre, , H-wing, 3rd flr, Aaradya One Earth, 
Naidu Colony, Pant Nagar, Ghatkopar East, Mumbai 400077

Samarpan
Dialysis &

Thalassemia
Center

Lifeline Medicare Hospital, Charkop
No. of
Machines

15
Charges for 
needy patients 

FREECharkop Village Near Rustomjee Meridian, Charkop Gaon, 
Kandivali West, Mumbai, Maharashtra 400067

Dr. M.L. Dhawale Memorial Trust Hospital, Palghar
No. of
Machines

2
Charges for 
needy patients 

250/-Boisar Rd, opposite S.T Workshop, Palghar Taluka 
Industrial Co Operative Estate, Palghar, Maharashtra 401404

K.J. Somaiya Hospital & Research Centre, Sion
No. of
Machines

10
Charges for 
needy patients 

FREESomaiya Ayurvihar, Eastern Express Hwy, Sion East, Sion, 
Mumbai, Maharashtra 400022

Acharya Shri Ramesh Dialysis Centre, Andheri East
No. of
Machines

10
Charges for 
needy patients 

FREE316,3rd Floor,B-Wing Dattani Plaza,Near Safed Pool, Sakinaka,
Andheri Kurla Road, Andheri(East), Mumbai, Maharashtra 400072

95

Subject to fulfilment of conditions 
of individual centres



Donated by Gauri & Vijay Jatia
under Global Grant # 2352086 of

The Rotary Foundation 
in partnership with 

Rotary Club of Ramlah, Israel, Dist 2490

We are inaugurating  
6 Dialysis Machines 

Sponsored by Rotary Club of Bombay

@
rc
b1
92
9

Inauguration by 

STEPHANIE URCHICK
ROTARY INTERNATIONAL PRESIDENT 2024-25 

IPDG Sandip Agarwalla
President Manoj Patodia
Chairman Swati Jajodia 
 Dr. Vidya Yeravdekar

RID Raju Subramanian
IPRID Mahesh Kotbagi
D3131 DG Manjoo Phadke
D3131 DGE Shital Shah
Dr. Rajiv Yeravdekar

In the presence of

Our New Dialysis Centre
 is launching on 

28 April 2024

RESTORING HOPE
One dialysis at a time.

28 April 2024 7:30 AM onward 
Dialysis Department of Nephrology (Dialysis Unit), 1st floor,
Building # 1, Symbiosis University Hospital and Research Centre
Lavale, Mulshi, Pune, Maharashtra 412115



A Bhavishya Yaan 
alumni event was 
organised by PP 
Ramesh Narayan at 
the racecourse early 
one morning last week. 
Students were treated to 
a captivating programme 
centred around horses. 
Isabella, a skilled 
instructor from Austria, 
guided the students 
through the art of horse 
handling, revealing the 
intricate connection 
between human energy 
and equine behaviour. 
She explained how 
horses, being remarkably 
sensitive creatures, 
mirror the vibes they 
receive from people and 
adjust their demeanour 
accordingly. Whether 
it’s remaining calm 
or breaking into a 
spirited gallop, the 
horse’s response is finely 
attuned to the energy 
level it perceives. The 
participants gained 
insights not only into 
equine communication 
but also into the 
profound lessons of 
leadership and influence. 
It was truly an enriching 
experience in equine 
leadership, leaving a 
lasting impression on all 
who attended.

Bhavishya Yaan alumni enjoy 
equine leadership event



TOP 25 ROTARY CLUBS MEMBERSHIP WISE (WORLD WIDE) as on 17th Apr 24
Rank District ID District Desc Club Name Club ID Member Count

1 3020 INDIA Vijayawada Midtown 22695 799

2 5750 USA--(Oklahoma) Oklahoma City 1709 582

3 6860 USA--(Alabama) Birmingham 4026 578

4 6900 USA--(Georgia) Atlanta 4107 476

5 6200 USA--(Louisiana) Baton Rouge 2600 469

6 3640 KOREA--(part of Seoul) Seoul-Hansoo 28384 459

7 3640 KOREA--(part of Seoul) Seoul Gangseo 16514 455

8 6760 USA--(Tennessee) Nashville 3828 438

9 3056 INDIA Kota 15110 429

10 6250 USA Madison 2696 411

11 5170 USA--(California) San Jose 501 400

12 5340 USA--(California) San Diego 936 383

13 5840 USA--(Texas) San Antonio 1921 359

14 3141 INDIA-- Bombay 15492 357
15 6710 USA--(Kentucky) Louisville 3735 352
16 5680 USA Wichita 1598 348

TOP 25 ROTARY CLUBS MEMBERSHIP WISE (WORLD WIDE) as on 17th Apr 24
Rank District ID Country Club Name Club ID Member Count

17 3000 INDIA Karur 15918 339

18 6270 USA--(Wisconsin) Milwaukee 2744 335

19 5610 USA Downtown Sioux Falls 1461 334

20 6780 USA --(Tennessee) Chattanooga 3848 328

21 3192 INDIA Bangalore 15766 327

22 2580 JAPAN Tokyo 14051 323

23 6150 USA Little Rock 2522 317

24 7120 USA– (New York) Rochester 4811 303

25 3011 INDIA Rohtak Scholars 87891 300

USA         - 16 INDIA      - 06 Korea      - 02 Japan      - 01

Congratulations to the Rotary Club of Bombay for achieving 14th place in the list of the top 25 clubs in 
RI by membership! This accomplishment reflects the dedication and hard work of Team Bombay and the 
Membership Team of District 3141. Well done on this remarkable achievement!

Well done, Rotary Club of Bombay



General Physician, child care & ecG
Tuesday and Friday: 2.00 p.m. to 5.00 p.m.

homeoPathy
Tuesday and Friday: 9.00 a.m. to 5.00 p.m.

 eye test
Tuesday and Friday: 9.00 a.m. to 5.00 p.m.

Blood test ( 70% discoUnt)
Tuesday & Friday: 9.00 a.m. to 12 noon

(Blood Tests done by N M Medical by deputing their  
technician who collects money  directly from patient)

dentist
Tuesday & Friday: 9.00 a.m. to 5.00 p.m. 

 ( Denture and capping treatment are chargeable . For fitting of 
crown (metal) material actual charges will have to be paid)

rotary 
club of Bombay

Free 
disPensary

Near Cotton Exchange Building, Opp. Ram Mandir,  
(5 Minutes Walk From Cotton Green Railway Stn), 
Cotton Green (East), Mumbai – 400 033.
Phone : 93249 80115 
Contact person - Ms. Shilpa Pawar 

cotton Green cliniccharitable   
cliNic

BOMBAY COTTON MERCHANT 
& MUCCADAM ASSOCIATION



THIS WEEK’S MEETING

ON APRIL 30TH, 2024
Vivek Phansalkar, Commissioner of Police, 
Mumbai
Vivek Phansalkar, a 1989-batch IPS officer, has been 
appointed as Mumbai’s Commissioner of Police. 
With extensive experience, including serving as 
Thane Police Commissioner and in top positions 
within Maharashtra’s law enforcement,  
Mr.  Phansalkar’s career highlights include his tenure 
in Maharashtra’s Anti-Terrorism Squad as well as 
ADG, Maharashtra Anti-Corruption Bureau.
In addition to leading initiatives like e-challans 
for traffic violations, he’s credited with effectively 
handling communal riots and has served in various 
capacities across the state, from ADC to former 
Governor Dr. PC Alexander to Superintendent of 
Police in different districts. 
Vivek Phansalkar was serving as the DG and 
Managing Director of the Police Housing and 
Welfare Corporation, prior to being appointed as 
the new Mumbai Police Commissioner. 





APRIL 23
Rtn. Ashwin 
Mansharamani 

APRIL 23
Rtn. Anand 
Parikh

APRIL 25
Rtn. Dr. Ameet 

Pispati

APRIL 27
Rtn. Renu  

Basu

APRIL 27
Rtn. Darius 
Pandole

Rotarian Member Birthdays

Rotarian Partner Birthdays
APRIL 23

Rtn. Ptn. Preeti Tankha

APRIL 24
Rtn. Ptn. Anuradha Agarwal

APRIL 26
Rtn. Ptn. Seena Sanghi

APRIL 26
Rtn. Ptn. Purvi Shah

APRIL 27
Rtn. Ptn. Niloufer Vazifdar  

APRIL 28
Rtn. Ptn. Prerna Jatia

Anniversaries
APRIL 24

Rtn. Ptn. Berryl & Rtn. Akil Hirani

APRIL 25
Rtn. Ptn. Kiran & Rtn. Shekhar Bajaj

APRIL 25 
Rtn. Ptn. Prerna & Rtn. Vikas Jain
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